
Application For 
Employment 

Edgerton Contractors, Inc. 
 
545 W. Ryan Rd. 
P.O. Box 901 
Oak Creek, WI 53154 
Phone: (414) 764-4443     Fax: (414) 764-9788 

 
Personal Information

Name:  Today's Date: 

Home Phone: Cell Phone: 

Home Address:  

City, State Zip:  

Union Affiliation: Operating Eng. Local 
139 

Laborers Local 
113 

Milw. Area Truck 
Drivers 

None Other Union: 

      

Are You Employed Now? Yes O     No O May we inquire of your present employer?        Yes O     No O 

Have you worked for Edgerton 
before? 

Yes O     No O Have you applied for work at Edgerton before?  Yes O     No O 

Do you have a driver's license that 
is valid in Wisconsin 

Yes O     No O Drivers License Number: CDL  Yes O     No O 
 
List Endorsements________________

Can you provide your own transportation to work?    Yes O     No O 

   
Position Applying For: 

 
  Date 

Available:  

Who Referred 
You?   

   
Education/Employment Experience 

Highest Grade 
Completed: 

Grade 
School 

High 
School 

College/Technical School

    

  
Equipment Operating Experience/Special Training/Construction Experience: 

    

  

    

 

    

 

FORMER EMPLOYERS: 

DATES WORKED NAME AND ADDRESS OF EMPLOYER SALARY POSITION REASON FOR LEAVING

FROM TO     

      

      

      

 



Affirmative Action Survey 
 
The following information will be treated as confidential.  Failure to provide 
this information will not jeopardize or adversely affect any consideration you 
may receive for employment. 
 
Government agencies require periodic reports on sex and ethnicity of applicants. 
 This data is for analysis and affirmative action only. 
 
Gender (Check One): 
 O Male 
 O Female 
 
Race/Ethnic Group: 
 O White 
 O Black 
 O Hispanic 
 O American Indian/Alaskan Native 
 O Asian/Pacific Islander 
 
SPECIAL EMPLOYMENT NOTICE TO DISABLED VETERANS, VIETNAM ERA VETERANS, OTHER 

PROTECTED VETERANS, AND INDIVIDUALS WITH PHYSICAL OR MENTAL HANDICAPS: 
 
Government contractors are subject to Section 402 of the Vietnam Era Veterans 
Readjustment Act of 1974 which requires that they take affirmative action to 
employ and advance in employment qualified disabled veterans and veterans of 
the Vietnam Era, and other eligible veterans, and Section 503 of the 
Rehabilitation Act of 1973, as amended, which requires government contractors 
to take affirmative action to employ and advance in employment qualified 
handicapped individuals, and the Jobs for Veterans Act. 
 
If you are a special disabled veteran, a Vietnam Era Veteran, recently 
discharged veteran or other protected veteran, or have a physical or mental 
handicap, you are invited to volunteer this information.  The purpose is to 
provide information regarding proper placement and appropriate accommodation 
to enable you to perform the job in a proper and safe manner. 
 
If you wish to be identified, please sign below. 
 
 O Handicapped Individual 
 O Special Disabled Veteran 
 O Vietnam Era Veteran 
 O Recently Separated Veteran – Date of Discharge_______ 
 O Other Protected Veteran 
 
Please see reverse side for definitions. 
 
Signed:         ________________________________ 
 
Printed Name:       ________________________________ 
 
Position applied for:      ________________________________ 
 
Date:         ________________________________ 
 
©2009 Edgerton Contractors, Inc. 



Definitions: 
 
Special Disabled Veteran – means (A) a veteran who is entitled to compensation (or who but for 
the receipt of military retired pay would be entitled to compensation) under laws administered 
by the Department of Veterans’ Affairs for a disability (I) rated at 30 percent or more, or 
(II) rated at 10 or 20 percent in the case of a veteran who has been determined under Section 
3106 of Title 38, U.S.C. to have a serious employment handicap or (B) a person who was 
discharged or released from active duty because of a service-connected disability. 
 
Veteran of the Vietnam-era – means a person who: (A) served in the military, ground, naval or 
air service of the United States on active duty for a period of more than 180 days, and was 
discharged or released there from with other than a dishonorable discharge, if any part of 
such active duty occurred: (I) in the Republic of Vietnam between February 28, 1961, and May 
7, 1975; or (II) between August 5, 1964, and May 7, 1975, in all other cases; or (B) was 
discharged or released from active duty for a service-connected disability if any part of such 
active duty was performed (I) in the Republic of Vietnam between February 28, 1961, and May 7, 
1975; or (II) between August 5, 1964, and May 7, 1975, in all other cases. 
 
Recently Separated Veteran - means any veteran who served on active duty in the U.S. military, 
ground, naval or air service during the one-year period beginning on the date of such 
veteran’s discharge or release from active duty. 
 
Other Protected Veterans – means veterans who served on active duty in the U.S. military, 
ground, naval or air service during a war or in a campaign or expedition for which a campaign 
badge has been authorized. For those with Internet access, the information required to make 
this determination is available at http://www.opm.gov/ 
veterans/html/vgmedal2.htm. A copy of the list also may be obtained by calling 
(301) 306–6752 and requesting that a copy of the list be mailed to you 
 
Please note: JVA amendments expanded the coverage of “recently separated veterans” 
from one year after discharge or release from active duty to three years. Finally, 
the JVA amendments expanded the coverage of veterans with disabilities to include all 
veterans with service connected disabilities. 
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